Internal Moderation/Verification Strategy

Roles & Responsibilities of the Internal Moderator/Verifier
· To ensure that all assessors follow assessment procedures as recommended by QCA, the Awarding Bodies and Lead Bodies.

· Ensure all assessors are occupationally competent to level 3 or above and hold appropriate assessment qualifications (or are working towards them).

· Collect and collate copies of all assessors: CVs, Assessor qualifications e.g. A1 award certificates and show originals to the External Moderator/Verifier.

· Ensure that all Assessors are consistent in their interpretation of the national standards.

· Allocate Assessor to cohorts of candidates and allocate each cohort an Internal Moderator/Verifier.

· Draw up assessment schedules for each cohort of candidates with the Assessors.

· Draw up planned internal moderation Schedules for each cohort of candidates and track candidate achievements.

· Arrange to observe all Assessors assessing:

· Experienced assessors at least once per year per cohort.

· New / inexperienced (less than 12 months) Assessors at least twice per year per cohort.

· Request Assessors to provide selected candidate portfolios for internal moderation and ensure the prompt return to assessors within 14 working days.
· Ensure the sample reflects the total cohort. It must include:

· All Assessors 

· A wide range of learners

· Across all units

· To include all satellite/outreach centres.






